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WORKERS’ COMPENSATION 
 
Compensable Injury 
Any employee who, in the course of his/her employment, sustains a 
compensable injury under the Wisconsin Worker’s Compensation Law shall be 
given the following options: 

• Receive the Worker’s Compensation benefit with no deduction from 
accumulated sick leave; 
 

• Receive the Worker’s Compensation benefit and be paid the difference 
between their regular pay based upon a normal work week and the 
Worker’s Compensation benefit, with the District charging the employee’s 
sick leave account with a number of days that equal the cash differential 
between the Worker’s Compensation and regular pay; or  
 

• Endorse the check for Worker’s Compensation benefits to the District and 
receive in exchange the normal paycheck based upon the normal work 
week, with the District charging the employee’s sick leave account with a 
number of days that equal the cash differential between the Worker’s 
Compensation and regular pay.   
 

 
 
Adopted:   12/21/2011 
Revised:         


	Workers’ Compensation
	Compensable Injury

